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		2,400
HEADCOUNT
	5
COUNTRIES
	18
HR TEAM LED
	−35%
TURNOVER





HR director who builds the people function from policy to culture. Eighteen years scaling teams through hypergrowth, M&A, and global expansion. I own talent, total rewards, DEI, and compliance for a 2,400-person workforce — and I turn HR from a cost center into a driver of retention, performance, and employer brand.
LEADERSHIP PORTFOLIO
	Talent & Culture
Acquisition · L&D · succession · engagement
	
	Total Rewards
Compensation · benefits · equity · pay equity

	
	
	

	DEI & Belonging
Strategy · ERGs · inclusive hiring · metrics
	
	Compliance & Risk
Multi-state & global · ER · M&A integration


EXPERIENCE
	Director of Human Resources
	2019 – Present


Grubhub — Chicago, IL
1. Own the HR function for 2,400 employees across 5 countries, leading an 18-person HR team.
1. Cut companywide turnover 35% through total-rewards redesign and a manager-enablement program.
1. Built the DEI strategy and pay-equity audit that lifted representation in leadership by 22%.

	Senior HR Manager
	2014 – 2019


United Airlines — Chicago, IL
1. Led HR for a 900-person division through a major M&A integration with zero attrition spikes.
1. Implemented Workday across the division, modernizing reporting and self-service.

	SYSTEMS
Workday · UKG · ADP · Visier · Culture Amp
	CREDENTIALS
SPHR · SHRM-SCP
MBA — Kellogg, Northwestern


